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Board of Directors 

POLICY TITLE 
 

DISTRICT PAID LIFE INSURANCE 
 

EFFECTIVE DATE 
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POLICY AND PROCEDURE 

 

 

 

 

  PURPOSE: 

 

To provide general full-time District employees, full-time management 

employees and District Board members with District paid life insurance. 

 

POLICY: 

 

The District provides a life insurance benefit to all full-time District employees 

who have successfully completed the original probationary period. As of the time 

this policy was drafted, general full-time District employees are provided a year 

of salary up to a maximum of $50,000.00 and full-time management employees 

are provided a year of salary up to a maximum of $100,000.00, and members of 

the District Board of Directors are provided with a $50,000.00 life insurance 

benefit. Dependents are not covered. The District currently pays all the premiums 

for this insurance. All aspects of this coverage, including extent of the coverage, 

the selection of the insurer, and level of the District’s contribution, are subject to 

change at any time at the District’s sole discretion. Specific details of the 

District’s coverage can be obtained from Human Resources. 
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Rowland	
  Water	
  District	
  
Communication	
  Strategies	
  Update	
  	
  
February	
  10,	
  2015	
  
	
  

	
  
	
  
•	
  Final	
  Audit	
  Review	
  Press	
  Release	
  	
   	
  

-­‐ Released	
  1/14/15	
  
	
  

•	
  Capital	
  Improvement	
  Projects	
  
-­‐ Release	
  and	
  language	
  in	
  process	
  
-­‐ Highlight	
  CIP	
  progress,	
  milestones	
  and	
  benefits	
  to	
  ratepayers/region	
  

	
  
•	
  Northrup	
  Grumman	
  Superfund	
  Release	
  	
  

-­‐ Drafted	
  and	
  under	
  review	
  
-­‐ Collaborating	
  with	
  La	
  Puente,	
  Walnut	
  &	
  Northrup	
  Grumman	
  for	
  comment	
  and	
  

distribution	
  
	
  
•	
  Additional	
  Releases	
  in	
  Process	
   	
  

-­‐ Edu-­‐Grants	
  
-­‐ Strategic	
  Planning	
  Process	
  

	
  
•	
  Updated	
  Strategic	
  Plan	
  

-­‐ Initial	
  framework	
  and	
  planning	
  in	
  process	
  
-­‐ Planning	
  session	
  TBD	
  
-­‐ Plan	
  adoption	
  anticipated	
  end	
  of	
  FY	
  2014/2015	
  
	
  

•	
  On-­‐going	
  updates	
  
	
   -­‐	
  	
  Website	
  (sliders	
  and	
  text	
  updated	
  as	
  needed)	
  

-­‐	
  	
  On-­‐Hold	
  Messages	
  (new	
  year	
  water	
  use,	
  education	
  opportunities)	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  



RWD	
  –	
  Board	
  Update	
   	
   	
  
February	
  3,	
  2015	
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•	
  Press	
  Releases	
  	
  
	
  

Date	
   News	
  Story	
   In	
  
Process	
  

Completed	
   Distributed	
  

6/30	
   CCR	
  Available	
   	
   ********	
   ********	
  
7/24	
   Conservation	
  Mandates	
   	
   ********	
   ********	
  
7/31	
   Bellflower	
  Somerset	
   ********	
   ********	
   	
  
9/9	
   Stage	
  2	
  –	
  Mandatory	
  

Restrictions	
  	
  	
  
	
   ********	
   ********	
  

9/15	
   Kiosk/Lobby	
  Improvements	
  	
   	
   ********	
   ********	
  
9/23	
   District	
  Refinancing	
  	
   	
   ********	
   ********	
  
10/1	
   Buckboard	
  Days	
  	
  	
   	
   ********	
   ********	
  
10/1	
   Grant	
  Application	
  	
  	
   ********	
   	
   	
  
10/21	
   New	
  Legal	
  Counsel	
   	
   ********	
   ********	
  
12/15	
   Management	
  Transition	
   	
   ********	
   ********	
  
12/15	
   Northrop	
  Grumman	
  

Superfund	
  
********	
   	
   	
  

12/29	
   Board	
  Officers/Committee	
  
Assignments	
  

********	
   ********	
   ********	
  

1/10/15	
   Edu-­‐Grants	
  -­‐	
  Brittnie	
   ********	
   	
   	
  
1/14/15	
   Audit	
  Review	
  &	
  Completion	
   ********	
   ********	
   ********	
  
1/27/15	
   Strategic	
  Planning	
  Process	
   ********	
   	
   	
  
2/3/15	
   Capital	
  Improvement	
  Projects	
   ********	
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